DB1/ 60114989.28

PENSION PLAN
FOR
NURSING HOME AND HEALTH CARE
EMPLOYEES -
PHILADELPHIA AND VICINITY

SUMMARY PLAN DESCRIPTION

FOR THE PLAN AS AMENDED
THROUGH JANUARY 1, 2024

July 2024



To All Participants:

We are pleased to provide you with this booklet describing the benefits provided through
the Pension Plan for Nursing Home and Health Care Employees - Philadelphia and Vicinity (the
"Plan").

This is a summary plan description (“SPD”) of the Plan benefits. It is designed to
explain, in as simple language as possible, the technical rules and regulations governing the
retirement program. It is not always possible to reprint a new SPD to reflect all of the current
rules or future amendments. Therefore, before you finalize your retirement plans, call the Fund
Office at (215) 735-5720 (in Philadelphia) or (800) 531-1199 (outside Philadelphia) to be sure
that you are aware of any changes.

The Board of Trustees is delighted to make this Plan available to you.

If you have any questions or wish to have any additional information, please
communicate with the Fund Office.

Sincerely,

THE BOARD OF TRUSTEES
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SUMMARY PLAN DESCRIPTION
OF THE
PENSION PLAN FOR NURSING HOME & HEALTH CARE
EMPLOYEES PHILADELPHIA AND VICINITY

Basic Information
Plan Name

The Pension Plan for Nursing Home & Health Care Employees — Philadelphia and
Vicinity.

Plan Number
The Plan identification number is: 001.
Plan Sponsor

The Plan Sponsor is the joint Board of Trustees made up of representatives of the
National Union of Hospital and Health Care Employees, AFSCME, AFL-CIO, District 1199C
(the "Union") and the Contributing Employers (as defined below). As of the date of this
publication its members include the following:

Union Trustees Employer Trustees
John Hundzynski Dennis Montague
Elyse Ford P. O. Box 30137
Dionne Riddick-Gary Elkins Park, PA 19027
Tieree Martin
Dean Habel Christopher Bathe
Inglis House
Address for Union Trustees: 2600 Belmont Avenue
District 1199C Philadelphia, PA 19131-2713

National Union of Hospital
and Health Care Employees
1319 Locust Street
Philadelphia, PA 19107

Plan Sponsor Tax Identification Number

The Plan Sponsor's employer tax identification number is 23-2774706.
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Plan Administrator

The Board of Trustees is the Plan Administrator and the Plan fiduciary, as defined under
the Employee Retirement Income Security Act of 1974, as amended ("ERISA"). The day-to-day
operation of the Plan is carried out by the Fund Office.

Type of Plan
The Plan is a profit-sharing defined contribution plan.
Fund Office

Pension Fund for Nursing and Health Care Employees — Philadelphia and Vicinity
1319 Locust Street

Philadelphia, PA 19107

In Philadelphia: (215) 735-5720

Outside Philadelphia: (800) 531-1199

Plan Year
The Plan and all of its records are kept on a calendar-year basis.

Fund Co-Counsel

Jonathan Zimmerman, Esq. Andrew Costa-Kelser, Esq.
Morgan, Lewis & Bockius LLP O’Donoghue & O’Donoghue LLP
1111 Pennsylvania Avenue, NW 32 Chestnut Street, Suite 600
Washington, DC 20004 Philadelphia, PA 19106

William J. Marx, Esq.

Morgan, Lewis & Bockius LLP
1701 Market Street
Philadelphia, PA 19103

Agent for Service of Legal Process

The Board of Trustees is the agent for the service of legal process. Legal process may
also be served at the Fund Office.

Establishment of the Plan

The Plan was established on July 1, 1994, by an Agreement and Declaration of Trust (the
"Trust Agreement") entered into by and among the Union and the persons designated by the
Contributing Employers (as defined below) to serve as Trustees.

The Plan has been amended from time to time since it was established, to reflect
negotiated and administrative changes and to comply with changes in applicable law.
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The Plan is maintained pursuant to collective bargaining agreements that may be obtained
or examined upon written request to the Fund Office.

Contributing Employers

As defined in the Plan document, a Contributing Employer is any nursing home, health
care facility or related institution that has a collective bargaining agreement with the Union and
that, with the approval of the Board of Trustees, has joined the Plan in accordance with the terms
of the collective bargaining agreement and the Trust Agreement. A complete list of the
Contributing Employers to the Plan may be obtained by participants and beneficiaries upon
written request to the Fund Office and is available for examination by participants and
beneficiaries.

Board of Trustees

A joint Board of Trustees, consisting of representatives of the Union and the Contributing
Employers, administers the Plan in accordance with the Trust Agreement. The Board of Trustees
is the Plan Administrator under ERISA. The Trust Agreement established a trust fund (the
"Fund") from which all benefits are paid. The Board of Trustees have discretionary authority to
construe the terms of the Plan, to make benefit eligibility determinations and to make factual
findings. The decision of the Board of Trustees shall be final and binding.

Funding the Benefits

Contributions to the Fund are made by the Contributing Employers pursuant to collective
bargaining agreements entered into between the Union and such Employers. These contributions
are made without regard to the current or accumulated earnings or profit of a Contributing
Employer, and they may change as new collective bargaining agreements become effective.
Contributions of Contributing Employers are required to be paid periodically as provided for in
the collective bargaining agreements. Copies of applicable collective bargaining agreements may
be obtained upon written request to the Fund Office and are also available for inspection during
normal business hours at the Fund Office. The Fund Office may charge the actual cost to the
Fund for any copies furnished, but not more than 25 cents per page, whichever is less.

All benefits are provided from the Fund's assets that are accumulated under the Trust
Agreement and held in a trust fund for the purpose of providing benefits to covered participants
and defraying reasonable administrative expenses.

Rollovers to the Plan

You may roll over any Eligible Rollover Distribution you receive from another qualified
plan (for example, from the plan of your previous employer) to this Plan; however, the Plan will
not accept after-tax employee contributions or Roth contributions. Any rollover will be
accounted for separately but invested together with the other assets of the Plan. The value of any
rollover you make to the Plan, as adjusted for investment gains, losses, and administrative
expenses, is always fully vested. Any rollover to the Plan is subject to the terms of the Plan.

The rollover to the Plan may be affected by you within 60 days after the date you receive the
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distribution from the other qualified plan or via a direct rollover to the Plan (that is, via a direct
transfer from the other qualified plan to this Plan).

Eligibility for Participation

If you work for a Contributing Employer that has a collective bargaining agreement with
the Union, and that agreement requires the Contributing Employer to make contributions to the
Fund on your behalf, your participation in the Fund begins as soon as you satisfy the eligibility
requirements as set forth in your collective bargaining agreement. Any distributions are subject
to the Vesting requirements set forth below.

Reemployment

If you terminate employment with a Contributing Employer and are later reemployed by
a Contributing Employer, you will again become a participant in the Plan immediately upon your
reemployment, as long as you continue to meet the eligibility requirements set forth in the
collective bargaining agreement.

Vesting

You will be fully vested in, or have full ownership of, the value of your Retirement
Account after you complete three Years of Service (as defined below). Amounts contributed to
your Retirement Account for Plan Years beginning before January 1, 2009 vested after
completion of five Years of Service. You also become fully vested if you retire from a
Contributing Employer on your Early or Normal Retirement Date or if, while you are employed
by a Contributing Employer, you die or become Totally and Permanently Disabled.

Normal Retirement Date

Your Normal Retirement Date is the later of (1) the date that you attain age 62 or (2) the
5th anniversary of the date you commenced participation in the Plan.

Early Retirement Date

Your Early Retirement Date is the later of (1) the date you attain age 55 or (2) the date on
which you are credited with 5 Years of Service.

Year of Service

You are credited with a Year of Service if you complete 1,000 or more Hours of Service
with a Contributing Employer during a Plan Year. However, Years of Service do not include
service with your Employer after it stops being a Contributing Employer.
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Hour of Service
Hours of Service will be credited for:

1) each hour for which you are paid, or entitled to payment, for the performance of
duties for a Contributing Employer;

2) each hour for which you are paid, or entitled to payment, by a Contributing
Employer for a period of time during which no duties are performed due to
vacation, holiday, illness, incapacity (including disability), layoff, jury duty, or
leave of absence;

3) each hour that you are absent due to Qualified Military Service, as defined below;
or

4) each hour for which back pay is either awarded or agreed to by a Contributing
Employer.

You may also receive Hours of Service for vesting if you have non-covered service with a
Contributing Employer. This only applies to your service before and while your Employer is a
Contributing Employer (not for periods after your Employer ceases to be a Contributing
Employer). In addition, for vesting purposes only, you may receive credit for service earned
under a related plan if a reciprocity agreement is in effect and applies to your situation.

If you have less than three Years of Service when your employment terminates, and you
have non-covered service with your Contributing Employer, please contact the Fund
Office.

Break in Service

You will incur a Break in Service for any Plan Year in which you are credited with 500
or fewer Hours of Service. If you incur five consecutive Breaks in Service:

e the non-vested portion of your Retirement Account, if any, will be forfeited; and

e any Years of Service you completed before such Breaks in Service began will not
be taken into account for purposes of vesting in any amounts contributed to your
Retirement Account if you are reemployed by a Contributing Employer unless (i)
you were vested in any portion of your Retirement Account before your Breaks
in Service began, or (ii) the number of your Years of Service before the Breaks in
Service began equal or exceed the number of your consecutive Breaks in Service.

Solely for the purpose of not incurring a Break in Service, you will be credited with
Hours of Service for which you would have otherwise been credited if you had not been absent
due to pregnancy, childbirth, adoption, or the care of such child immediately after childbirth or
adoption. The total number of Hours of Service that will be credited for pregnancy, childbirth,
adoption, or the care of such child immediately after childbirth or adoption will not exceed 501.
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These Hours of Service will be credited for the Plan Year in which the absence begins or the
Plan Year next following the one in which the absence begins.

Qualified Military Service

Qualified Military Service is any period of time for which you are absent for military
service under leave granted by a Contributing Employer or required by law, provided that you
return to employment while your right to reemployment is protected by law. If you return to
employment with a Contributing Employer while your right to reemployment is protected by law
following a period of Qualifying Military Service, you will be eligible to receive missed
Contributing Employer contributions.

If you die on or after January 1, 2007, while performing qualified military service, you
will be treated as if you had been reemployed and immediately thereafter terminated
employment due to death for purposes of determining your beneficiary’s entitlement to any
additional benefits (other than additional benefit accruals relating to the period of qualified
military service) that would have been provided under the Plan under those circumstances. For
example, the Plan provides 100% vesting in the event of death while in active employment with
a Contributing Employer. Assume you leave employment with your Contributing Employer to
begin qualified military service at a time when you are not fully vested in your account and you
die while performing such qualified military service. Should that occur, your beneficiary(ies)
would be entitled to 100% of your Plan account because you are deemed to have been
reemployed and then died (however, no missed Contributing Employer contributions will be
made for the period relating to your qualified military service).

Retirement Account

When you become a participant, an individual account that represents your separate
interest in the Fund is established. Contributions made on your behalf by your Contributing
Employer are allocated to your Retirement Account. The amount allocated to your Retirement
Account is determined by multiplying your Compensation by the percentage determined under
your collective bargaining agreement, or, based on a set hourly dollar amount established in the
Collective Bargaining Agreement between the Union and your Contributing Employer. The
amount contributed to your Retirement Account plus any investment yield (in its simplest form,
a proportional share of income or loss), less a share of administration expenses, is the value of
your Retirement Account at any particular point in time. The value of your Retirement Account
changes from time to time. Your benefit under the Plan is the value of your Retirement Account
when it is distributed.

Investment of Assets

The Board of Trustees is responsible, under the provisions of the Trust Agreement, for
receiving and investing assets of the Fund and defraying reasonable administration expenses in
accordance with the requirements of ERISA. While there can be no guarantees in making such
investments, the Board of Trustees is required to act solely in the interest of all participants. The
Trust Agreement authorizes the Board of Trustees to invest Fund assets in government securities,
corporate bonds, stocks or the like, and to retain investment advisors or managers for such
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purpose. The Board of Trustees has retained a qualified investment advisor to provide investment
advice to the Fund. The investment advisor selects qualified investment managers and oversees
the investments made by the Fund’s investment managers in accordance with ERISA.
Participants may not direct the investment of their Retirement Account or Rollover Account, if
any.

Valuation Date

Annual Valuation. The value of your Retirement Account will generally be determined
as of the last business day of each Calendar Year. However, the Board of Trustees may, in their
sole and absolute discretion, fix Interim Valuation Dates that may be used to determine the
amount in Retirement Accounts or with respect to which a request for payment has been made,
since any previous Valuation Date. Determining the value of your Retirement Account at any
time does not give you any rights to a specific dollar amount. The value of your Retirement
Account changes from time to time. In no event and at no time will the total amount in all
Retirement Accounts at any Valuation Date plus the assets in all operating accounts exceed the
total net assets of the Fund.

Valuation Date for Distribution. The value of your Retirement Account for distribution
will be determined as of the Valuation Date preceding the event causing distribution (or the date
the Fund Office receives your completed application for benefits, if later). Please note that the
valuation of the Fund takes time and that distribution cannot take place before the valuation has
been completed. If contributions were made to the Plan on your behalf after that Valuation Date,
you will also receive those amounts, unadjusted for earnings, gains or losses, and administration
expenses.

Applications for Benefits

To receive benefits, you must complete and file a Fund-approved application with the
Fund Office. The Board of Trustees is responsible for deciding who is eligible for benefits.
They must act on each application in accordance with the rules of the Plan. Application forms
will be furnished by the Fund Office. You must submit any information or proof requested and
reasonably required by the Fund Office to process the application.

How Your Retirement Account Can Be Paid

Within one hundred eighty (180) days before payments are due to begin, you may elect
one of the forms of payment described below. Once payment has begun, you cannot change the
form of payment.

1) A single cash payment made either to you or in a direct rollover (described
below). If you do not elect one of the optional forms of payment described
below, a single cash payment is the form that will automatically apply. Your
spouse's consent is not required for payment in this form. If your Retirement
Account is $5,000 or less, this is the only available form of payment.

2) Substantially equal monthly, quarterly, semiannual or annual installment
payments over a period of ten or twenty years (but not longer than your and your
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beneficiary's joint life expectancies). This form of payment is available only if
your Retirement Account exceeds $5,000 on the date distribution commences.
The amount of an installment payment is determined by dividing the value of
your Retirement Account at that time by the number of payments remaining in the
installment period. Installment payments will be governed by the provisions of
the Plan. Your spouse's consent is not required for payment in this form;
however, as described under “Beneficiary Designation” below, your spouse's
consent is required if you designate a person other than your spouse as beneficiary
of any death benefits payable in the event you die before your entire Retirement
Account has been distributed.

When Your Retirement Account Is Paid

Time of Payment to You. To become eligible for a distribution, your Retirement Account
must be vested, your employment must be terminated, and you must apply for benefits. For this
purpose, the Fund Office may deem your employment to be terminated if no contributions have
been made on your behalf to the Plan by a Contributing Employer for 90 consecutive days. The
Plan must also be valued, as described above under "Valuation Date".
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Early. You may elect to receive payment as soon as administratively possible
after you retire from a Contributing Employer on or after your Early
Retirement Date.

Normal. Payment can be made as soon as administratively possible after you
retire from a Contributing Employer on your Normal Retirement Date

Disability. Payment can be made as soon as administratively possible after
you become Totally and Permanently Disabled (as defined in the Plan).

Termination of Employment. If you terminate employment before retirement,
payment can be made as soon as administratively possible after what would
have been your Early or Normal Retirement Date, as you elect. Payment
cannot be made before your Early Retirement Date unless your Retirement
Account is $5,000 or less, as described below.

Under $5.000 Cashout Exception. If the value of your Retirement Account is
$5,000 or less and you terminate employment before retirement, payment can
be made as soon as administratively possible following receipt of your benefit
application. For purposes of determining whether the $5,000 threshold is
exceeded, the value of your Rollover Account is disregarded.

Latest Distribution. Payment to you must be made or begin no later than the
April 1 of the calendar year following the calendar year in which you turn age
73 or you terminate employment, if later. For participants who retire after
December 31, 2032, payments to you must be made or begin no later than
April 1 of the calendar year following the calendar year in which you turn age
75. These required payments are referred to as “Required Minimum
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Distributions.” You may obtain additional information about Required
Minimum Distributions by reviewing IRS Publication 590-B.

Right to Defer Payment. Generally, you have the right to defer payment until your
normal retirement age. The failure to submit a pension application will be deemed an election to
defer payment. You may want to consider the following factors in deciding whether or not to
defer payment:

e Ifyou defer payment, your Retirement Account will continue to be invested as directed
by the Board of Trustees.

e Your Plan account balance on any subsequent payment date may be more or less than
your current balance, depending upon the performance of the Fund's investments.

e Deferring payment will increase the size of any periodic payments that are based on life
expectancy.

e Ifyou elect to receive your Plan distribution before your Early Retirement Date instead of
deferring it, you will be subject to immediate taxation and a 10% early distribution tax
penalty (unless you have attained age 59 or qualify for an exception); additionally, you
will no longer accumulate investment earnings on a tax deferred basis unless you roll
over your distribution (if otherwise eligible) to another employer retirement plan or a
traditional individual retirement account or traditional individual retirement annuity (refer
to "Direct Rollovers" and "Taxation" below for more information).

Benefits Following Death - Generally, if your employment ends due to your death, your
Retirement Account will be paid to your beneficiary in a lump sum within one year of your
death. However, if your beneficiary is your spouse, your spouse may elect a different form of
benefit available under the Plan.

If you have selected an installment form of benefit and you die before payments begin,
your vested Retirement Account will be paid to your beneficiary in a lump sum within one year
of your death, or in one of the optional forms of payment as permitted under the Plan. If you die
after the start of installment payments, your beneficiary will receive installment payments for the
remaining payment period, unless he or she elects in writing to have the remaining amount
distributed in a single sum. In certain limited circumstances, the remaining payment period to
your beneficiary cannot exceed a period of ten years from your death.

Beneficiary Designation

You name your beneficiary by completing a form available from the Fund Office. If you
are married, you cannot name a beneficiary other than your spouse without your spouse's written
consent to the non-spouse beneficiary on that form. Your spouse's consent must be witnessed by
a member of the Fund Office or a Notary Public. You can change your beneficiary at any time
before your death or distribution of your benefits, subject to the same spouse's consent rules, if
applicable. If no beneficiary is named or if the designated beneficiary fails to survive you,
payment will be made to your surviving spouse or if none, payment will be made in the
following order of priority: your surviving children in equal shares, your parents in equal shares,
your siblings in equal shares, your estate.
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Spouse

For purposes of the Plan, your “spouse” is the person to whom you are legally married
for federal law purposes, which includes a same-sex spouse to whom you are legally married in
accordance with the laws of any domestic or foreign jurisdiction. Your spouse will be
determined as of the date you begin receiving benefits from the Plan. However, if you die before
starting your payments, then your spouse will be the person to whom you were married on your
date of death. The term spouse also means a former spouse to the extent required by a qualified
domestic relations order.

Hardship Withdrawals

While the Plan is designed to provide you retirement benefits, the Board of Trustees
recognizes that you and your family may need access to some of your vested Retirement
Account before you actually retire. If you are 100% vested in the Fund, you may apply for a
Hardship Withdrawal upon approval by the Board of Trustees and you may withdraw funds from
your Retirement Account, up to the amount of your documented expenses, in any of the
following circumstances:

1) tuition costs (excluding room and board expenses) for the next twelve months of
post-secondary education for you and your eligible dependents;

2) expenses for purchase of your principal residence (excluding mortgage
payments);
3) payments needed to prevent eviction from your principal residence, or to prevent

the foreclosure of the mortgage on your principal residence; or

4) payment of burial or funeral expenses for your deceased parent, spouse, children
or eligible dependents.

The amount distributed to you as a Hardship Withdrawal cannot exceed the lesser of the
amount of indebtedness that you are unable to pay in a reasonable time, or fifty percent of your
vested Retirement Account as of the most recent Valuation Date. The distribution may be
increased to cover the taxes that will be withheld. Only one such withdrawal is permitted from
your Retirement Account within a five-year period. Please keep in mind this is a taxable
distribution and the amount you receive will be reduced by taxes withheld. Additionally, in
general, if you are under age 59, the distribution will be subject to a 10% early withdrawal
penalty tax. Federal law provides certain exceptions to the 10% early withdrawal penalty tax,
depending on the amount and nature of the Hardship Withdrawal.

You may not repay to your Retirement Account any funds that you have withdrawn for
financial hardship; such withdrawals will, of course, reduce future benefits that are available to
you.
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In-Service Distribution

If you are age 70% or older and still employed by a Contributing Employer, you may
request an in-service distribution of equal to or less than the amount that would be required to be
distributed to you if you were no longer employed by a Contributing Employer. This a taxable
distribution and the amount you receive will be reduced by taxes withheld. You may request one
in-service distribution per year.

Total and Permanent Disability

You are Totally and Permanently Disabled if you suffer from a physical or mental
disability that makes you eligible for disability benefits under the federal Social Security laws. If
you become Totally and Permanently Disabled, you can apply for the distribution of the value of
your vested Retirement Account as soon as administratively possible.

Effect of Social Security or Other Benefits

Benefits payable from the Fund are in addition to and not affected by Social Security or
other forms of benefits that may be payable to you.

Direct Rollovers

If you receive a single sum distribution from the Plan, you will be eligible to "roll over"
the amount to an eligible retirement plan. For this purpose, an "eligible retirement plan" includes
an individual retirement account or annuity ("IRA"), whether it's a traditional or Roth IRA, and
most other employer retirement plans if they accept rollover distributions.

A direct rollover of your otherwise taxable distribution to an eligible retirement plan
(other than a Roth IRA) defers payment of taxes until you actually take a distribution from the
eligible retirement plan. A direct rollover of amounts to a Roth IRA generally avoids taxes on
any earnings on the rollover amount at the time of future distribution subject to certain
requirements being met, but you are taxed currently at the time of the initial rollover distribution.
The Fund Office will notify you of the procedure for rolling over your single sum distribution.
Special tax withholding rules apply to any portion of an eligible rollover distribution that is not
directly rolled over. See the section entitled "Taxation" below.

The direct rollover provisions described above also apply to a single sum distribution
from the Plan to your beneficiary, provided, however, that if your beneficiary is a person other
than your surviving spouse, an eligible retirement plan means an IRA (traditional or Roth) that is
treated as an "inherited IRA."

Tax Reporting of Distributions and Withdrawals

You will receive IRS Form 1099-R providing you with tax filing information for all
distributions paid to you from the Plan. The form will be sent to you by January 31 following
the year in which a payment was made. As required by law, a copy of these forms will be
forwarded to the Internal Revenue Service and any appropriate state and local tax agencies.
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Taxation

e Taxes. Under current law, you defer paying federal and some state income taxes on
contributions to the Plan until your Retirement Account is distributed. Investment
earnings that accumulate in the Plan also are not taxed until they are paid to you.
Distributions from the Plan are taxed in the year of distribution. State and local taxes
may also apply.

e Withholding. Federal law generally requires withholding on any taxable distribution. If
the distribution is a single cash payment or periodic payments over a period of less than
10 years, the withholding amount is automatically 20% of the taxable distribution.
Additionally, if you are under age 59'%, the distribution generally will be subject to a
10% early withdrawal penalty tax unless an exception applies. More information on this
is contained in the Special Tax Notice that will be provided to you at the time you
request a distribution.

e Rollovers. As previously explained, you will not be taxed on your distribution if you
elect to roll it over directly into another employer's plan or into a traditional IRA.
Instead, you will pay taxes on this amount when you later receive it from the other
employer's plan or the traditional IRA. If you elect a direct rollover to a Roth IRA,
generally, you are taxed currently on the rollover amount, but you avoid taxes on any
earnings on the rollover amount at the time of future distribution subject to certain
requirements being met. You may elect to rollover all or a portion of your distribution,
subject to the rules described in the Special Tax Notice that will be provided to you at
the time you request a distribution.

Because tax consequences of distributions vary depending on factors such as age, marital
status, and other income, you are urged to consult your personal tax advisor to determine how
to treat any distribution for tax purposes.

Claims Review Procedure

Under federal law, the Plan is permitted a reasonable length of time to evaluate and
process your application for benefits (sometimes called your "claim" for benefits). Generally,
you will receive a written notice of the status of your application within 90 days from the date
the application was filed. This 90-day period will begin upon receipt of your signed application
form by the Fund Office without regard to whether all of the information necessary to make a
determination as to the application has been submitted. If more time is needed, the Fund Office
may take up to an additional 90 days.

If your application for benefits has been denied in whole or in part, you will be notified
by the Fund Office. The notice you will receive will set forth:

1) the specific reasons for the denial;
2) the exact Plan provisions, internal rules, guidelines, protocols, or other criteria

on which the denial was based;

DB1/ 60114989.28 13



3) any additional material or information that is needed to complete your application
and why; and

4) the procedure and deadlines to get your application reviewed again, including a
statement of your right to bring a lawsuit under section 502(a) of ERISA if your
application is denied again.

You may appeal a denial of benefits within 60 days of the date of the denial. Your appeal
must be in writing and should state the reason for your appeal. You are not required to cite all
applicable Plan provisions or make “legal” arguments; however, you should state clearly why
you believe you are entitled to the benefit you claim, or why you disagree with a Fund policy,
determination or action. You are permitted to submit written comments, documents, records and
other information relating to your claim even if such information was not submitted in
connection with your initial claim for benefits. The Board of Trustees can best consider your
position if they clearly understand your claims, reasons and/or objections. Please include in the
request your social security number and the name of your Contributing Employer in your appeal.

If you wish, you can also review or receive copies of all documents, records and other
information from the Fund Office has that concern your application, such as a copy of the
official Plan document (if one is not attached at the end of this summary). The Plan document is
a legal document setting forth the full terms and conditions of the Plan, including a detailed
description of the benefits provided and the claims procedure. The Plan document is also on file
at the Fund Office.

Generally, a final decision on your appeal will be made by the Board of Trustees at its
next regularly scheduled meeting. However, if the Fund Office receives your appeal less than 30
days before that meeting, the decision will be made at the second meeting after it receives your
appeal. If special circumstances arise, this period can be extended until the third meeting after it
receives your appeal. The Board of Trustees will decide your appeal on the basis of the merits of
the case and their decision is final. If your appeal is denied, you will be notified of the
following:

1) the specific reasons for the denial;

2) the exact Plan provisions, internal rules, guidelines, protocols, or other criteria
upon which the denial is based;

3) a statement that you are entitled to request access to and copies of all documents,
records, and other information relevant to your application for benefits without
charge; and

4) a statement of your right to bring a lawsuit under section 502(a) of ERISA.

If you wish to preserve any rights you may have to a benefit from the Plan, including
your right to pursue your claim in court, you must follow the claims procedure described above.

The decision of the Board of Trustees will be final and conclusive on all persons claiming
benefits under the Plan, subject to applicable law. If you challenge a denial of your appeal, a
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review by a court of law will be limited to the facts, evidence and issues presented during the
claims procedure set forth above. The appeal process described above must be exhausted before
you can pursue the claim in federal court. Facts and evidence that become known to you after
having exhausted the appeals procedure may be submitted for reconsideration of the appeal
within the time limits established above. Issues not raised during the appeal will be deemed
waived.

If you are dissatisfied with the Board of Trustees’ appeal determination, you have a right
to appeal the matter to a court. Any judicial claim against the Plan, the Board of Trustees or a
Plan fiduciary must be filed in a court of competent jurisdiction in the Commonwealth of
Pennsylvania.

The deadline for filing such judicial claim is no later than 24 months after the applicable
date that you are put on notice that you may have a claim. Your notice date is the earlier of the
date of payment of your benefit in a lump sum (or the date payment was allegedly due), the date
of your first installment payment (or the date payment was allegedly due), the date that you
receive written notice from the Plan that you are not entitled to benefits, or the date that you
receive a written benefits statement from the Plan. However, if you commence a claim with the
Board of Trustees prior to the 24-month period, the deadline for filing a claim in court is the later
of the 24-month period or 90 days after you have exhausted the Plan’s claims and appeals
procedures. Any judicial claim filed after this deadline will be time barred.

Burden of Proof Regarding Fund's Records

The Plan’s records regarding your work history, employment status, hours of service,
Contributing Employer contributions, and all other matters affecting your eligibility for and
amount of pension benefits are controlling in all cases. If you do not believe the Plan has full and
accurate records for you regarding these matters, the burden of proof is on you to provide written
documentation satisfactory to the Board of Trustees (in their sole and absolute discretion) of the
additional information that you believe is relevant. If you fail to provide such satisfactory proof
supporting your claim, the Board of Trustees will be unable to override the Plan’s official
records. You can review the Plan’s records on file for you at the Fund Office during normal
business hours or request a copy by calling the Fund Office.

Non-Assignment of Benefits

Because the Plan is for your retirement, you may not borrow against the value of your
Retirement Account or assign your rights under the Plan as collateral for a loan or for any other
purpose. However, all or a portion of your Retirement Account may be assigned under a
qualified domestic relations order (as described below) and in certain other limited
circumstances, such as for a federal tax levy.

Domestic Relations Orders

Federal law requires the Plan to honor "qualified" domestic relations orders. A domestic
relations order is a judgment, decree or court-approved property settlement agreement arising
under state domestic relations laws. To be "qualified" the order must require payments of all or
part of your Plan benefit to your spouse, former spouse, child(ren) or other dependent(s) and
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must comply with certain requirements of federal law. These orders must relate to, and must
specify that they arise from, child support, alimony, or marital property rights. The Board of
Trustees or its designee reviews domestic relations orders to determine whether they are
qualified. You may obtain, without charge, a copy of the Plan's procedures governing qualified
domestic relations orders from the Fund Office.

Unclaimed Benefits

If after exhausting its procedures, the Plan cannot locate you or your beneficiary, or if
you or your beneficiary refuse to cash the pension check(s), the Plan may forfeit the pension
benefit. If the present value of the benefit is $5,000 or less, the Plan may forfeit the benefit
immediately after conducting a search or roll the amount over to an individual retirement account
(IRA) set up for you or your beneficiary’s benefit. If the present value of the benefit is $5,000 or
more and the benefit is payable to you or your beneficiary, forfeiture would generally occur as of
the date you are required to commence your benefit (e.g., April 1 of the calendar year following
the year in which you turn age 73).

If you or your beneficiary is located and later makes a claim for any benefits under the
Plan, the Plan will reinstate the forfeited benefit, unadjusted for earnings and losses, in
accordance with the Plan’s procedures.

Loss of Benefits

Under certain circumstances, your benefits may be lost, reduced or suspended, as
follows:

e Your Employer made contributions to the Plan on your behalf by mistake.

e You have less than three Years of Service, you terminate employment and you do not
return to employment within five years.

e Losses on investments and payment of reasonable administrative expenses reduce the
value of your Retirement Account and/or Rollover Account.

e Your benefits are reduced or lost due to limitations under the Internal Revenue Code or
the imposition of income, penalty, and excise taxes.

e Your Retirement Account and/or Rollover Account becomes subject to a qualified
domestic relations order or federal tax levy.

e There is any mistake in the amount of your benefit. If this happens, later payments (if
applicable) may be adjusted to correct the error.

e You fail to make proper application for benefits or fail to provide necessary information.

e You fail to make a timely appeal of a denied claim.
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¢ You do not provide your current address. (Information about the Plan and all benefit
payments are sent to the last known address we have on file for you or your beneficiary.

You must keep your address and the address of your beneficiary current with the Fund
Office.)

e [fafter conducting a diligent search and exhausting its procedures, the Fund Office
cannot locate you, your spouse or your beneficiary, or if you, your spouse or your
beneficiary refuse to cash the pension check(s), the Plan may forfeit the pension benefit.
For this reason, it is very important that you and your beneficiary keep an up-to-date
mailing address on file with the Fund Office.

e Your benefit could also be affected if the Plan is amended or terminated.
Your Rights Under ERISA

As a participant in the Plan, you are entitled to certain rights and protections under the
Employee Retirement Income Security Act of 1974, as amended ("ERISA"). ERISA provides
that all Plan participants will be entitled to:

Receive Information About the Plan and Benefits

e Examine, without charge, at the Plan Administrator's office and at other specified
locations, such as worksites and union halls, all documents governing the Plan, including
insurance contracts and collective bargaining agreements, and a copy of the latest annual
report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and
available at the Public Disclosure Room of the Employee Benefits Security
Administration.

e Obtain, upon written request to the Plan Administrator, copies of documents governing
the operation of the Plan, including insurance contracts and collective bargaining
agreements, and copies of the latest annual report (Form 5500 Series) and updated
summary plan description. The Plan Administrator may make a reasonable charge for the
copies.

e Receive a summary of the Plan's annual financial report. The Plan Administrator is
required by law to furnish each participant with a copy of this summary annual report.

e Obtain a statement telling you your current account balance and whether you have a right
to receive a vested benefit at normal retirement age (later of age 62 or completion of five
Years of Service). If you do not have a vested right to a benefit, the statement will tell
you how many more years you have to work to earn a vested right. This statement will
be furnished at least annually. Additionally, you may request it in writing, no more than
once every 12 months. The Plan must provide the statement free of charge.

DB1/ 60114989.28 17



Prudent Actions by Plan Fiduciaries

In addition to creating rights for Plan participants, ERISA imposes duties upon the people
who are responsible for the operation of the employee benefit plan. The people who operate
your Plan, called "fiduciaries" of the Plan, have a duty to do so prudently and in the interest of
you and other Plan participants and beneficiaries. No one, including your Contributing
Employer, your union, or any other person, may fire you or otherwise discriminate against you in
any way to prevent you from obtaining a pension benefit or exercising your rights under ERISA.

Enforce Your Rights

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a
right to know why this was done, to obtain copies of documents relating to the decision without
charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. For instance, if
you request a copy of the Plan documents or the latest annual report from the Plan and do not
receive them within 30 days, you may file suit in a Federal court. In such a case, the court may
require the plan administrator to provide the materials and pay you up to $110 a day until you
receive the materials, unless the materials were not sent because of reasons beyond the control of
the plan administrator. If you have a claim for benefits that is denied or ignored, in whole or in
part, after exhausting the Plan's benefit claims procedure, you may file suit in a state or Federal
court. In addition, if you disagree with the Plan's decision or lack thereof concerning the status
of a qualified domestic relations order after exhausting the Plan's benefits claims procedure, you
may file suit in a Federal court. If it should happen that the Plan fiduciaries misuse the Plan's
money, or if you are discriminated against for asserting your rights, you may seek assistance
from the U.S. Department of Labor, or you may file suit in a Federal court. The court will
decide who should pay court costs and legal fees. If you are successful, the court may order the
person you have sued to pay these costs and fees. If you lose, the court may order you to pay
these costs and fees, for example, if it finds your claim is frivolous.

Assistance With Your Questions

If you have any questions about the Plan, you should contact the Plan Administrator. If
you have any questions about this statement or about your rights under ERISA, or if you need
assistance in obtaining documents from the Plan Administrator, you should contact the nearest
office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in
your telephone directory or the Division of Technical Assistance and Inquiries, Employee
Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue NW,
Washington, D.C. 20210. You may also obtain certain publications about your rights and
responsibilities under ERISA by calling the publications hotline of the Employee Benefits
Security Administration.

Pension Benefit Guaranty Corporation

ERISA created the Pension Benefit Guaranty Corporation (the "PBGC") that provides
federal insurance for certain retirement benefits. The benefits under this Plan are not insured by
the PBGC. The PBGC insures only pension plans that promise a fixed level of benefits without
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regard to whether sufficient contributions have actually been made. Under the Plan, the benefits
promised are equal to contributions actually made (adjusted for investment experience and
administrative expenses), so no insurance is provided.

Amendment or Termination

The Board of Trustees has been given the authority to amend, modify or terminate the
Plan in whole or in part whenever, in their judgment, conditions so warrant. Each Contributing
Employer reserves the right to terminate its participation in the Plan, subject to applicable
collective bargaining agreements. In the event of termination or partial termination of the Plan,
if you are affected, you will have a nonforfeitable right to the value of your Retirement Account
after reduction for expenses. No part of the assets will be returned to any Contributing Employer
unless they were made by mistake.
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